
LIVING + WORKING IN DUBLIN
Research examines the triggers and barriers that impact  
employers’ ability to recruit and retain talent in Dublin

TRIGGERS 
TO WORKING  
IN DUBLIN

BARRIERS 
TO WORKING  
IN DUBLIN

Research commissioned by 

Research conducted by Behaviour & Attitudes

52% 
of employers cite 

well paid jobs

51% 
cite high quality  
jobs in Dublin

78% 
cite high cost of 
accommodation

26% 
state limited 

availability of suitable 
accommodation 16% 

cite quality of 
accommodation


